o SOSYAL BILIMLER DERGISI
sobider e Journal of Social Sciences
TSSN: 2149-0821
COVID-19 SURECINDE i$S-YASAM DENGESI

WORK-LIFE BALANCE DURING COVID-19

DOI: http://dx.doi.org/10.29228/SOBIDER.52472
Burcu YIiGIT

Ozet

Diinyay1 ve tilkemizi saran COVID-19 siireci, ¢alisma bigimlerini déniistiirmiistiir. Bunun sonucunda ise, ¢alisanlarin
¢alisma aligkanliklar: degismis, pek ¢ok ¢alisan evinden galigmaya baslamistir. Evden ¢aligma ile birlikte, ¢alisma saatleri
giderek uzamis ve ¢alisanlarin isi ve yasami dengelemeleri bir hayli zorlagmistir. Bu noktada, is yasam dengesi kavrami
karstmiza ¢ikmaktadir. Ts yasam dengesi en basit ifadeyle calisanin is ve yasama esit bigimde zaman ayirmasidir. Buna ek
olarak, bireylerin is ve yasamdaki rollerinden esit bicimde mutlu ve memnun olmalaridir. Bir alanin, diger alana sinur ihlali
yapmamasidir. Literatiirde is yasam dengesine iliskin ¢esitli ¢aligmalar mevcuttur. Calismamizda is yasam dengesi COVID
dénemindeki 6zellikleri ile gozden gegirilmistir. Calismamizin amacit COVID-19 déneminde ¢alisma diizeninin degismesi
ile birlikte, is-yasam dengesi kavramint ele almaktir. Bu amaca yonelik olarak, ¢alismamizda pandemi déneminde is yagam

dengesi kavramina deginilecektir. Calisma ile 6rgiitsel davranis alanindaki literatiire katki saglanmasi hedeflenmistir.
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Abstract

The COVID-19 process, which has surrounded in the world and in our country, has transformed the working ways. As a
result of this, the employees’ working habits have changed and many employees have started to work from their homes.
With working from home, working hours have become longer and it has become really difficult for employees to balance
their work and life. At this point, the concept of work-life balance emerges. Work-life balance is allowing time equally to
work and life. In addition to this, it means that individuals are equally happy and satisfied with their roles in both work
and life areas. Also, it is keeping two areas without interference of work and life areas. In the literature, there are various
studies on work-life balance. In our study, work-life balance was reviewed with its features during the COVID period.
With the change of working order during the COVID-19 period, the aim of this study is to handle the concept of work-
life balance. For this purpose, the concept of work-life balance in pandemic term will be mentioned in our study. It was

aimed that this study will contribute to the organizational behavior study field.
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